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Hareven clusters of individual workers by linking the employee files with the city directory, vital records, and fraternal insurance records (see Appendix). In addition to these quantitative data, the study utilizes corporation records and oral history interviews. While the quantitative analysis pro? vides structural evidence for organization and behavior of kin, the oral history interviews offer insight into the quality of relationships and into their significance to the participants. The empirical analysis reported here?while attempting to weld both types of evidence?actually presents two different levels of historical reality, each derived from a distinct type of data. While these two different types of evidence are mutually reinforcing, they also often reflect divergent experiences.
For example, both the quantitative and the qualitative data provide documentation for the ef? fectiveness of kin in initiating workers into the factory system, but only the qualitative data provide insight into the internal conflicts between siblings or between children and parents resulting from the pressures of joint work situations.7
THE FUNCTIONS OF KIN: RECRUITMENT AND MIGRATION
From approximately the beginning of the century through World War I, workers fulfilled the corporation's expectations that they would bring their relatives to the factory, assist in their placement, and socialize them into industrial work. In their interaction with the corporation, kin served as an informal recruitment and hiring agency. As the Amoskeag Company began to recruit French Canadians systematically, manage? ment again relied primarily on the workers' efforts to bring their relatives to Manchester and to introduce them to work in their departments. The corporation thus utilized the workers' own informal patterns by encour?
aging those already living in Manchester to attract their Canadian kin and to provide the necessary support for newly arriving relatives. The corporation could thus restrict its own efforts to organizing transporta-7 The oral histories in the project consist of 300 two-to-four-hour interviews of all surviving former workers in the Amoskeag Mills who are still living in Man? chester and whom we were able to locate and interview. The edited interviews will be published in Amoskeag: An Oral History (New York: Pantheon, in press). Oral history has only recently been introduced as a source for historical research. Its validity depends on the methods followed in gathering the interviews. In this instance, indi? viduals were interviewed only after their family and work histories were reconstructed, and narratives were checked carefully against the demographic and employment data. Oral histories were utilized here as evidence of the manner in which historians have traditionally employed other subjective sources, such as diaries or family letters. By comparison to such sources, oral history suffers from being narrated many years after the event and therefore possibly being weakened by faulty memory. On the other hand, it has several advantages over literary documents. First, the interviewee recounts past events with the perspective of hindsight, and second, the interviewer can address ques? tions about the specific topics which are vital to the subject under investigation. Company embarked on a formal recruitment campaign in Quebec, through Le Canado-Americain, the newspaper published by the Association CanadoAmericaine in Manchester: "More than 15,000 persons work in these mills. . . . It is true that the large company to which they sell their labor treats them as its own children."9 Kin recruitment and assistance in mi? gration and placement meant, in effect, that the trainloads of workers from Quebec were not crowds of helpless people, moving in a disorganized fashion into completely unknown territory. They had already received some firsthand descriptions of the place to which they were going and most likely had someone awaiting them upon arrival. They also had many relatives who were still left behind in Canada. If things failed in Man? chester, there was still a place to which they could return.
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Chain migration formed the basic pattern. First came the young, unmarried sons and daughters of working age or young married couples without their children. After they found work and housing, they sent for other relatives. The S. family provides a classic example of chain migration: Eugene S. and his wife first migrated to Lisbon Springs, Maine, in the 1880s and worked in the textile mills there. Their first three children were born in Maine, and the S. family subsequently returned to Canada where the remaining four children were born. After the mother's death, the oldest son migrated to Manchester in 1908 and started working as a weaver; he then brought his father and all his younger brothers. The father entered the same weaving room that the son was working in; sub? sequently, each child entered the mills upon reaching age 14 or 16.10 8 No corporation records exist explicitly indicating an official recruitment policy based on kin, but this practice was generally followed until the 1920s, when the agent began to instruct overseers to refrain from hiring members of the same family or same ethnic group in one workroom. 9 Le Canado-Americain (November 10, 1913). This newspaper was published in Man? chester by the Association Canado-Americaine, a fraternal insurance company founded by Theophile Byron, the French-Canadian overseer in the Amoskeag Company, and the only one for a long time to come. The Amoskeag utilized this paper for advertisement. 10 The history of the Simoneau family has been reconstructed from corporation rec? ords, vital records, and oral history interviews (see Appendix for methodology). 17.5 3.
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9.9 4.
5.9 5.
3.5 6.
3.1 7.
2.1 8.
1.8 9 and more. 1.9 Mean N relatives ever working in the mill.
2.0
Note.?I am grateful to Merle Sprinzen for advice in the presentation of these tables. 14 Interview of a former employment office clerk in the Amoskeag, Joseph Debski. f The small percentage of children working with their own parents is a result of the linkage and trace process: Since marriage and employment records were used predominantly for the trace, it was impossible to retrieve larger numbers of sons and daughters who were still unmarried, living at home. They had the highest concentration of semiskilled workers, were the two most populated departments, and attracted French Cana? dians in large numbers. These were also the departments to which sons and daughters were typically sent for their apprenticeship.
The dress room, the card room, and the spool room also accounted for 7.6%, 5.3%, and 8%, respectively, of all instances of overlapping. Kin also overlapped in the boiler room (6%), in the yard (2.6%), and in the bleach room (6%).
The tendency of relatives to drift to certain workrooms was common to most of the family clusters analyzed.
In assessing the significance of these patterns, it is important to keep in mind that the large number of French Canadians in the mills is in itself merely the natural outcome of the high concentration of French Ca? nadians in the city and the dependence of a major part of the working population on the Amoskeag. The critical fact, though, is that so much clustering occurring in the same workrooms suggests a conscious tendency of kin to work in related occupations and in the same place. There were because he had to support a widowed mother and an old-maid sister. After the mother finally died, they decided to get married. The old-maid sister went to live in an apartment, but Louise always instructed her housekeeper "to give her a hot meal when she'd come by" (interview of Louise Duchesne). Laura DuBois, the youngest of six sisters, all of whom worked in the mills, has become isolated from her sisters ever since they accused her of cashing in their father's insurance money after his death and of using it for her own needs. Since she was the last remaining daughter at home, and took care of her father until his death, she felt that she was entitled to the money. Marie Duvall resents even now the fact that she was sent to work in the mill at age 14, while her two brothers were sent to the Priests' Seminary. At age 60, she is now finally graduating from high school and is expressing this repressed resentment to her 85- Kinship is a process; kinship ties can be latent at one point in time and can be revived at some other point, depending on circumstances.
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Fourth, the functions of kin can be examined more effectively by looking from the nuclear family outward? not only as it relates to extended kin, but also in its relationship to larger social institutions.
The brokerage model of kin interaction examined in this study can be extended from the factory to other bureaucratic insti? tutions. Step 1.?After locating the individual from the original sample in the city directory, we culled all those of the same last name as the original individual listed in the city directory at the same address. We then traced those individuals listed in the directory to the vital records at City Hall.
We utilized the alphabetical index file, and whenever we identified in? dividuals from the original employee file and those from the city directory in the marriage and birth records, we added them to the kinship file. On the basis of age, birth date, name of parents, and address, we were able to verify kin relationships. Those whose relationships were confirmed were then traced back to the employee files and, if found there, their life and work histories were reconstructed in a similar way.
Step 2 
